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SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective
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PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor:Nancy Pei; APSCA membership number: CSCA 21703804
Monitoring partner name: TUV Rheinland.

Audit schedule details: The audit is planned for one auditor x 1.5 onsite days.
First day: Date Start time: 08:06, Date End time: 17:00.

Second day: Date Start time: 08:02, Date End time: 13:08.

Announcement Type: It was a Semi-Announced Audit.

Business partner information:

The facility was established on Sep. 06, 2002.There were two address for the auditee. Site 1 was located at
XXXKKKKKKKKKKKKKKKKKKKKXXXXXXXXK (1 ] XXX XXX XX XXX XXX XX XX XX XX XX XXXXXXXX).And site 2 was
located at Building XXXXXXXXXXXXXXXKKKKKKKXXXXXXXXXXChina( 1 E XXX XX XXX XXX XXX XXX XXXXXXXX).
There were about 5KM between the two sites.The factory is specialized in the manufacturing of measuring tools. The main
production processes include cutting, injection, heat treatment, printing, coating, assembly and packing. No production
process or service was subcontracted. As per management interview, peak season in the factory was not obvious.

Audited location information:

There was total one building within the boundary(Site 1).The auditee only rented F1 of one 2-storey production building
(partial as 3-storey) for warehouse and workshops(injection, printing,heat treatment and coating). from landlord. The rest
area was used by the landlord.During audit day, there was no any production for landlord and the other floors were still
under decration.

The auditee added site 2 in October 2025.There were about 30 buildings within the boundary. The auditee used four
6-storey buildings.The auditee rented one of them to another company. No dormitory,canteen or transportation was
provided in the factory.More detailed as below:

#2 building:

1-6F:Office

#3 building:

1-6F:Rented to other company.

#4 building:

1F:Semi-finished goods warehouse;

2F:Assembly and packing;

3F:Assembly;

4F-6F:Warehouse;

#5 building:

1F:Rest and training area and warehouse

2F:Assembly and packing;

3F:Assembly;

4F-6F:Warehouse;

No worker or workshop was shared and there was no business relationship between the auditee and other company.The
auditee provided independent business license and real estate ownership certificate for review, so this audit scope just
focused on the used area of the auditee. The gate keepers belonged to the industrial area and they had no relationship
with the auditee.

Operating shifts and hours:

Attendance records of 15 samples from 1 May. 2025 to the audit day were reviewed, three months were selected as
sampled months: Apr. 2026, Oct. 2025 and Aug. 2025. There was no obvious peak season or low season in the factory.
Normal working hours were from Monday to Friday each week, workers worked 8 hours per day and 40 hours per week.
Workers worked in one shift (08:00-11:00, 12:00-17:00. Overtime if needed: 18:00-20:00. They overtime worked on
Saturday if busy. No overtime was arranged on Sunday and statutory holiday.

Time recording system: Face scaning attendance system was used to record the time in/out.
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Salary payment details:
During the audit, the payrolls of 15 sampled workers from different workshops from May.2025 to Apr. 2026 were reviewed,
wage was calculated at hourly rate. The auditee paid wages to workers by bank at the end of following month.

Worker number information:

* Total worker number: 98 (included 74 production workers and 24 non-production workers).
* Production worker number: 74 (included 52 male workers and 22 female workers.)

* Domestic migrant workers: 57(included 35 male workers and 22 female workers).

There was no pregnant, young, disabled, foreign migrant employee in the factory at current.

Good practices: Nil

Worker organization details: There were 2 worker representatives elected by workers in 2026

Circumstances: The management was positive and cooperative. There was no special circumstance during the audit.

Summary of findings:

PA1: 1).Insufficient management system; 2).Not effective capacity planning;

PA2: 1). Partial workers were not clear about the contents of amfori BSCl COC;2)The factory did not carry out the regular
satisfaction survey on grievance mechanism;

PAS5: 1) Insufficient living wage. 2)Insufficient social insurance coverage;

PAB: 1)Excessive monthly overtime;

PA7: 1)Partial worker didn't wear PPE properly;2)The factory didn't provide pre-job and after-job occupational health
check; 20% chemicals (such as water paint) used in workshop were not placed in secondary containment, nor pasted with
safety labels; 3) one electrical switch boxes were missing warning signs; 4) Assembly point was not marked in evacuation
plan of site#1;

PA12: No waste label.

#Living wage calculation:

Publish month and year of the GLWC estimate: September 30, 2025

Link to the resource document GLWC : https://www.globallivingwage.org/living-wage-benchmarks/benchmark-
report-2024-livingwage-report-for-ningbo-china/

Attachment:

1. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2. Follow documents were not available during the audit:

A. There were no Collective Bargaining agreements in the factory, which makes the Collective Bargaining agreements not
applicable;

B. There was no contractor used by the auditee, which makes the Contractor license not applicable;

C. The factory did not obtain the Government Waivers in past one year, which makes the Government Waivers not
applicable;

D. There were no agencies used by the auditee, which makes the agency labor contract not applicable.
Remark:1)Because business needed, the auditee added another address(site 2)In Oct.2025, and removed assembly,
packing workshop, warehouse and office to the address.2)The business license address was
D,0.9.9.9.0.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.999999999990999099999090999099999990999990990(00.0.040904000400040.00.
XXXXXXXXXXXXXXXXX) and "XXXXX XXX XXX XX XXX XXX XXXXXXXXXXXXX), comfired to auditee,in order to
ensure clear understanding and consistency, the site 1 address in report was
D.0.9,0.9.0.0.9.9.0.9.9.0.9.9.0.9.9.9.9.99.9.99.9.99.9.99.999.9090.0990.90.09009900900090000000000 0 [ ERE-1T K] CRAN
report was "XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXChina".
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SITE DETAILS

Site Site amfori ID
) 0.0.0.0.0.0.0.0.00.0.0.0000000¢ 156-013906-002
XXXXXXXXX XXX

GICS Classification

Sector Industry Group
Industrials Capital Goods

Sub Industry
Building Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry
Building Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

98

2,430
2,550.84
4,198
15
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Monthly
Monthly
Monthly

Workers
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Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXD | Site amfori ID: 156-013906-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oes TR

Finding

The auditee partially respected this principle.
According to document review, onsite observation,
management and employee interview, the factory
had established management procedures to
implement the amfori BSCI COC, but not all of the
procedures had been systematically implemented;
for example, social insurance did not cover all
workers, there was excessive monthly overtime,
and insufficient OHS management. The
management stated that the factory had
implemented amfori BSCI COC many years and
their operation on social responsibility was mainly
based on past experiences, they acknowledged the
gaps between the requirements of amfori BSCI
COC and their performance but found it difficult to
effectively implement these procedures in practical
work due to limited manpower and budget
constraints, especially regarding overtime hours
and social insurance, they expressed a need for
continuous learning and improvement.

Reference to amfori BSCI system manual.

T S EEZEN - REHEFR DI
BEEMATHY . T B 7 BEIEIEFEIMam
fori BSCHT AN . B ZETRTE AR 2030
WME A A B TIREMR L S8 Bnpt . LB
T BN EETeEE. BEERTL] o&H
47T amfori BSCHT 1N £ FHIEHE . T &%
HEEEEE BRI ESERSS | M )EREamfori
BSCHTAHENIEIE K5 A1 B el EE . B2
HTARBANTREATNE , ERFTERELLF
FNACHRI S L SLE NIRRT a iR L A5
BRI E -

£ amfori BSCI it FMEIE K -

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respected this principle.
Because based on document review, onsite
observation and interview from the facility
management and the employees:

The facility established production capacity
assessment procedure. However, the facility didn't
have a good capacity planning to meet the
expectations of the delivery order, which led to
workers' monthly overtime hours exceeded legal
requirement. Through management interview, they
understood the production rate and date of delivery,

EZ R A ETFZEN - FAREHEE .M
HMENEEAARRTHY -

T #IET £ iHeER . AmIeE—
TENFRETRIE TR TR RIS . SBAT
8 AAnzAetEEid e K - RIESEA RN ,

ANEREAE PRI R L BT A &

FE ERTMMTERBMER . T FEEE%
R THESEEREBEETNER. I &
FRE SRR EPITEE KRR , TERRIA
BIANHERT ()45 & amfori BSCHT H1EMIFIEME K -

ATRINPEE 8RR . iwH58awm -
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Finding
but the facility did not consider the requirement of £ amfori BSCIZ&FF M HIE X -
workers' overtime-working hours during the
production capacity planning, the facility did not
employ enough employees and improve production
efficiency to meet the production requirement. They
could not ensure workers' overtime hours in
accordance with amfori BSCI Code of Conduct and
legal requirements when the production capacity
met the requirements of the client orders
continually. The employees stated that the overtime
was voluntary, there was no force labor.

Refer to the requirements in the amfori BSCI
System manual.

PA 2: Workers Involvement and Protection
Sitex X XXXXXXXXXXXXXXXKXXXXXXXXXXXXXXXX | Site amfori ID: 156-013906-002

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

The factory partially respected this principle: Based
on site observation, management interview,workers
interview and document review, , about 25%
interviewed workers were not clear about the
contents of amfori BSCI COC, such as workers
involvement and protection etc. The factory posted
the amfori BSCI COC in workplace and provided
training of amfori BSCI COC to all workers . Refer
to requirement of amfori BSCI system manual.

T #miETZEN - BTIHNE-. 2B
. BT EISEEE L £925%81 3 T AASE
# amfori BSCIATAHENIRIAZE . I TAE50{F
FE - T FELAEHHETRNG T amfori BSCI 4T h i
M . HE5 T T AR T amfori BSCHT ) HENE
il £&amfori BSCIZ#FMAEIE K -

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

The auditee partially respects this principle. As per
documents review, workers interview and
management interview, the factory established the
grievance mechanism. However, the factory did not
carry out the regular satisfaction survey on
grievance mechanism. Based on the grievance

ERIZ T R ESFIGEN L BTSRRI
PHEREHE . T 2 7 Rifls . EfT
& AL T ERHEE AT - RIBRIFD
FRER TR , EiEE129 ARG RiFEHNC
iR - Z%Eamfori BSCIZFFMHHIE K -
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Finding

records review and workers interview, no grievance
case reported in the past 12 months. Refer to the
requirements of the amfori BSCI system manual.

PA 5: Fair Remuneration

Site: XXXXXXXXXXXXKXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-013906-002

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

ENGLISH

Finding

The auditee did not respect this principle because
through document review, management interview,
worker interview, the auditee has collected the local
legal minimum wage document and local living
costs data, but all sampled workers remuneration
were lower than local living costs data collected by
GLWC website. There were gaps about RMB
1000~1500.

Reference Code: amfori BSCI system manual

WEIZAFRETE—EN . AABRTHFEE &
EERHIARRTHWER . ez R &S T
4 AR T EARERI ST LU S A i Rl AR B8

1® . 18 FrA e R TRIEFENEME T8I GLWC i
BRI B AT Rl AR . ZBAMEART
10002 1500.

Z&Eamfori BSCIZFF MR B K-

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

[ees R

Finding

The auditee partially respected this principle,
because confirmed by onsite observation,
documents review, workers interview and
management interview, the factory did not provide
social insurance to 100% of the employees. There
were totally 98 employees hired in the auditee on
audit day, including 3 retired employees, no new
hired employees within one month, no temporary
worker or subcontracted worker was used, so the
factory should provide social insurance to 95
employees. Social insurance receipts from May.
2025 to Apr. 2026 were provided for review, per
social insurance receipt of Apr. 2026, 10 out of 95
employees were not provided with medical
insurance, maternity insurance, retirement
insurance, unemployment insurance and work-
related injury insurance. The factory management

AL EETZREN . BAETIANE . X
HEE ATHWLRBEEERNEREIEE . %
T [ HFA 100%H) A TIRELSRE - FEEZSY
F.EZIHEAT 98 HAT  EdhEiE 3 BRI
AT, —ANEEFAIAR , hiEHEFER IR
TahAT . AMZT Fh 95 5 A TR HEMF-
12T 2025 & 5 BE 2026 F 4 AfitEREIUE
PAEERE L 4R3E 2026 F 4 ARG . 95 /&
ToE 10AFRKEET R £FRE - FERF
e~ Rl R THRE . T EBEETR=2N
THHEBIANMIER- A2Mitefrar R
TFET . MAEZR 2 207 HELFRE . BEA
a2 mMA] AT s miEss . BtEAER
AIBFONREER . 1 REFRE5 S
T EFRlE BRITMER N §iF - BI A
25 ZAT (83 3 BRMHAR » WETELEIMR
B . {RFEHBFR M, 2025 F 118 12 HE 2026 & 11
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Finding

stated that they would fully support and follow H11B-
workers' purchase intention. The workers who did
not participate in social insurance stated that they
had participated in new rural insurance at
hometown and were reluctant to afford extra fees
for the social insurance although the facility had
communicated the social insurance policy to them.
The factory did not collect relevant documents
about workers participated in local rural medical
insurance. Remark: the factory purchased
commercial accident insurance for 25 workers
(including 3 retirees) for period from 12 Nov. 2025
to 11 Nov. 2026.

2% (i ARSEMERSRIEE » F105% - 323
F F33F FA4FMBE3FR-

Reference to Law of the People Republic of China,
Article 10, 23, 33, 44 and 53.

PA 6: Decent Working Hours
Site: XXXXXXXXXXXXXXXKXXKXXXXXXXXXXXXX | Site amfori ID: 156-013906-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee did not respect this principle, because
based on management, worker interview, and the
time records from 01 May. 2025 to audit day review,
the time records showed the monthly overtime
hours of sampled workers exceeded 36 hours.

For sampled monthly overtime of 15 sampled
workers,

In Apr. 2026, 15 sampled workers monthly overtime
were 42 hours,

In Aug 2025, 15 sampled workers monthly overtime
were 56 hours,

In Oct. 2025, 15 sampled workers monthly overtime
were 40 hours,

Until the audit day on 5 Jun 2026, the sampled
workers maximum monthly overtime were 2 hours.
As per workers interview, the interviewees stated
that they worked overtime were voluntary, and they
willing to work overtime because they want to earn
more wage, and they had one day off per week.

As per management interview, the management
and knew the law requirement about overtime,

WA ABTZEN  FEAETEERINT AR
BiLAK 202555 A1A EFRZHZEER . it AT
7= iR Eom BInPEaTa) 81 36/ B -
HHE 157 5 TR HAnEeEA ,

T£2026F4 ., 15 HAFRY T A FANEEE[E] R 42/ B,
1£20255F8 A , 15 l1ERI A RAnYE8a) 4 56:)
B .

TE2025510 B , 6-ltFRI T A A AngEat(a) A 40:)
B .

FHh =5 202656 H50 . #iFHI R TE20265F6
A4 Ainptg 2/ ad -

RIBR W . WIH R TENIEEEER .
MAVTENE , TURBEENTIE . ATERAE—
F AR

RIBEIEEHT . BEEEEI A Iet a6
3K , EAEFESEIC , AR =5 T 5 Ain
YT B (B A B3

£7& {thig A RHEAEFE D F4ME-
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Finding

because busy on production tasks, so the factory
only control the daily overtime not exceed 3 hours.
Reference to PRC Labour Law article 41.

PA 7: Occupational Health and Safety

Site: XXXXXXXXXXXXKXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-013906-002

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The auditee partially respected this principle.
Because based on document review, onsite
observation, management and employee interview,
the trainings about PPE using had provided for
workers, but 1 worker didn’t wear earplugs in
cutting area. The factory management stated free
PPE was provided to the employees, but they were
not used to use the PPE while working. Refer to
Work Safety Law of the People's Republic of China,
Article 45.

WEZ R B BT EEN - BIESHEREE - TUAN
- BEERATHUFTARI . EAhTARHE
T ARIAFPEEERNE . R 1 2JEE
TAAREREE. I EREFErEARTRRR
T ABPRER L B TERRARER XL
#. && {piE ) \RENEZeEE) L F45

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

The auditee didn't respect this principle because
based on management interview, workers
interview, onsite observation and document
reviewing =

1. The factory provided on-job occupational health
check, but didn't provide pre-job and after-job
occupational health check to workers who
contacted to high noise, chemical and dust.
Reference law: Law of the People's Republic of
China on Prevention and Control of Occupational
Diseases, Article 35.

2.20% chemicals (such as water paint) used in
workshop were not placed in secondary
containment, nor pasted with safety labels.

The factory management explained that they were

WEE N AEREE— RN . EAREEEEDNH
RTWHH - TUNFLAE R HEFE -

1T R T ER AR R  BRARGER
UEFS , (S mAni A B R TR B B0 = 5 AR

ZEGE - {hiE A RLETLFEGEY E 35

2.20% HIZ (B R AMLE S A » AR E
EERPhIPESE s |, e E e drsE.

T EEERELR . MANTTES . T T ReEe
ZE { TEHAIHEREIR L Y 2021 F 2 ,
F20%. LU i ) REFNEIRERGE Y
35%.
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Finding

busy with production and forgot these requirement.
Refer to Provisions on the Administration of
Occupational Health at Work Sites (2021), Article
20. And Law of the People's Republic of China on
the Prevention and Control of Occupational
Diseases, Article 35.

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the
workers and visitors through signs and warnings?

Finding

The auditee partially respected this principle. A ESESRZEN - BETINE. 551
Because based on site observation, management ERRTIRAHE , SIEEBE R B =
and employee interview, it was noted that one EIRETIMR. I BBEET . i1E~K
electrical switch boxes in the injection workshop EAAmAtEREE . £ {ZeiTERFERS
were missing warning signs. The factory m % 4.2.3%

management stated that their production area was
too large to be inspected in time. Refer to Warning
Sign in the Guidelines for Safety Signs and Usage,
article 4.2.3

Question: 7.16 Is there satisfactory evidence that the auditee ensures evacuations plans meet legal
requirements and that these plans are posted in relevant places so workers can see and understand them?

Finding

The auditee partially respected this principle, e R ETZEN EAETEER R I
because based on onsite observation and IE . 1 SEERNEAES , HRmiREes 8
management interview, it was noted that assembly & - EIEE1ET - AT ERETRIERIGE)
point was not marked in evacuation plan of HUE . BMAT=2 T XN ER.

site#1.The facility management declared that they Z2E {mATFRERITENSER Y , $5.15%.
knew the requirement on evacuation plan

posting.but they forgot this requirement

Refer to Escape and evacuation plan-Design

principles and requirements, Article 5.15

PA 12: Protection of the Environment
Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-013906-002

Question: 12.4 |s there satisfactory evidence that waste is managed in a way that does not lead to the
pollution of the environment?
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Finding

The auditee partially complied with this
principle.Based on onsite observation and
management interview. It was noted that the
containers or packing bags of hazardous wastes,
such as waste oil, sludge, etc. in hazardous wastes
warehouse were not posted with hazardous waste
labels. The management stated that they knew the
requirement about hazardous waste labels, but
forgot to post.

Refer to the People's Republic of China on the
Prevention and Control of Environment Pollution
Caused by Solid Wastes, Article 77

Rz A P ETFZ RN AT I ENE R ER
B AN RREYCEDAEEY ST R
CONEER - EEE 2 EREM B ENE. B
BEET . MEE B EIIFERNE . B
2 EielET.

&% { i A R EAEEF B RERE

Hr L BITE-
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